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P E R M A N E N T  R E S I D E N T  S C H E M E  &  I N T E G R A T E D  R E S O R T  S C H E M E

•	 The Permanent Resident Scheme (“PRS”) is attractive to high net-worth individuals who,  
as part of their wealth planning, may wish to consider taking up residency in a versatile  
and potentially tax advantageous jurisdiction.

•	 The aim of the Integrated Resort Scheme (“IRS”) is to encourage the purchase of luxury villas 
by high net-worth non-residents.

•	 Occupational permits are now available to anyone interested in working in Mauritius whether 
as an investor, professional or employee. They are also attractive in that they allow an investor 
the acquisition of property after three years.

K E Y  C O N C E P T S  O F  T H E  P R S

•	 Under the PRS, foreigners investing more than half a million dollars in Mauritius are eligible 
for permanent residence, along with their spouse and children under 18 years of age. For  
children over 18, an additional deposit of US$100,000 per person is required.

•	 The initial investment is transferred into the Permanent Resident Investment Fund (PRIF) which 
is managed by the Accountant General of the Ministry of Finance. A return earned on the 
investment is payable yearly.

•	 As an alternative, the sum deposited into the PRIF, or part thereof, can be reinvested in:

–– A qualifying activity approved by the Board of Investment (BOI);

–– Securities officially listed on the Mauritius Stock Exchange; or

–– An equity fund in Mauritius.

•	 An example of a qualifying activity would be an investment into industries or services  
which are likely to enhance the socio-economic, industrial or technological development  
of Mauritius.

•	 If the deposit in the PRIF is not reinvested in one of the above activities, a minimum of 
US$500,000 shall be locked in the PRIF for a period of ten years. However, if one invests in the 
above schemes, using an equity fund or via the Stock Exchange, or through a qualifying activity, 
the funds are then locked for five years. Even though the funds are locked for five to ten years, 
any profit is for the resident. 

•	 Under this scheme, the investor is exempted from the requirement to obtain a work permit  
and can acquire immovable property for personal use. Subject to maintaining a good charac-
ter and the US$500,000 investment, the investor remains a permanent resident and there is  
no statutory requirement for a number of days to be spent in Mauritius in order to retain  
permanent residency status.

http://www.tridenttrust.com
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T A X A T I O N

•	 The individual can opt for either a ‘country’ based tax where all assets are subject to income tax in Mauritius,  
or for the ‘international’ tax position where only money brought into Mauritius is taxable in Mauritius. 

•	 There is no capital gains tax or inheritance tax in Mauritius. Thus Mauritius could present a viable  
alternative for individuals seeking a similar platform of taxation to that afforded to some UK resident but  
non-domiciled individuals.

K E Y  C O N C E P T S  O F  T H E  I R S

Under the IRS, a minimum of US$500,000 investment is required in the acquisition of immovable property  
for residence, including land.

Any of the following can apply under the IRS:

•	 A non-citizen of Mauritius (including his spouse and dependants);

•	 A citizen of Mauritius;

•	 A company incorporated under the Companies Act, 2001; and

•	 A foreign company registered under the Companies Act (of Mauritius), 2001.

A person who intends to acquire immovable property under the scheme for residence, and who is a non-citizen, 
may make an application for the status of resident in accordance with the Immigration Regulations 1973, in re-
spect of himself, his spouse and dependants. Where such an application is approved, a residence permit is granted.

O T H E R  P O T E N T I A L  B E N E F I T S

Should an individual decide to take up permanent residency in Mauritius, they may also find that certain other 
attractive options may exist, as regards obtaining the maximum benefit from their foreign pension.

The provisions of the relevant double taxation avoidance treaties which Mauritius holds with the individual’s origi-
nating country would need to be reviewed.

O C C U P A T I O N  P E R M I T S  ( W O R K  &  R E S I D E N C E  P E R M I T S )

•	 The residence permit and work permit is now combined into a single permit, named the occupational permit. 
The following categories of investor criteria have to be met in order to obtain this permit:

–– Investors: Generate more than Rs3 million of annual turnover (approx US$100,000); 

–– Professionals: Be employed and be earning a salary of more than Rs30,000 a month (approx US$1,000); 

–– Self-Employed: Generate an annual income of Rs600,000 a year (approx US$20,000). 

•	 The application has to be submitted to the BOI (Board of Investment), who will assist a qualifying foreign 
investor or a self-employed to secure an occupation permit for himself and residence permits for his spouse 
and dependents. 

•	 Any firm can apply through BOI for an occupation permit for any foreign employee it pays more than  
Rs30,000 (approx US$1,000) a month and a residence permit for the spouse and children of that employee. 

•	 A non-citizen retiree providing evidence that he/she will bring in at least US$40,000 annually can apply 
through BOI for a residence permit. However, he or she will have to provide a bank guarantee of US$10,000. 
The same will apply to self-employed professionals. 

•	 All foreigners applying for occupation or residence permits will be able to provide a health certificate issued 
by an accredited doctor in Mauritius instead of a health clearance from government hospitals. 

http://www.tridenttrust.com
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•	 The occupation permits for investors and professionals and residence permits for their dependents will be 
issued within three working days. Within one working day BOI will forward the applications to the immigra-
tion department, which will provide a document acknowledging the date and time of application. If after two 
working days the immigration department has not raised any objection the document will become automati-
cally an occupation and residence permit valid for three years from the stamped date, in line with the silent 
agreement principle. 

•	 The spouse of a holder of an occupation permit can take up any job paying more than Rs30,000 a month 
(approx US$1,000), set up a business or work as a self-employed professional earning at least Rs600,000 
(approx US$20,000) a year according to the same provisions as investors and skilled professionals. 

•	 After three years of activity in Mauritius, consistent with the terms of entry, the foreign national and spouse 
and dependents can apply for permanent residence. The permanent residence permit will be valid for ten 
years and allow unrestricted work and residence as well as purchase of real estate. 

M A U R I T I U S ’  A D V A N T A G E S

•	 Mauritius offers a unique blend of advantages which make it a preferred destination for a principal home 
base. With political stability, Mauritius is a melting pot of world civilisations, a blend of peoples of Indian, 
Chinese, African and European descent. It prides itself on a uniquely rich culture embedded in a web of 
values and traditions. 

•	 Known for their hospitality and warmth, Mauritians welcome foreigners into their circle of friends. The great 
majority are multilingual, being proficient in both English and French while mastering a third language such 
as Hindi, in addition to the local vernacular Creole.

•	 Mauritius is a multiparty democracy modelled on the British parliamentary system. The separation of the  
legislative, the executive and the judiciary is enshrined in the Constitution. The legal system is a composite  
of English laws and the French Code Napoleon. The highest Court of Appeal is the British Privy Council.

•	 Over the last three decades, the island has experienced stable economic development and growth. It has 
emerged as a diversified economy resting on four main sectors: agriculture, export processing industries, tour-
ism and financial services. The information and communication technology sector is now being developed as 
a fifth sector.

•	 State-of-the-art physical infrastructure, comfortable foreign exchange reserves, a highly-educated and produc-
tive workforce, and a robust and diversified economy make the island a desirable place for business.

•	 All facilities are available in Mauritius in terms of accommodation, education, healthcare and medical serv-
ices, shopping, recreation and sports. The island is not only reputed for its beautiful countryside, lagoons and 
beaches, but also for its heritage of colonial-style architecture, typical villages, folk traditions and festivities.

O U R  S E R V I C E S

•	 The Trident Trust Group is a leading independent provider of corporate, trust and fund administration services. 
Offering one of the largest ranges of jurisdictional choices in the offshore industry, we focus exclusively on 
the administration of trust and corporate entities. 

•	 Trident Trust Mauritius has become a specialist for anyone investing in Mauritius. We maintain a very close rela-
tionship with the Board of Investment, the Registrar of Companies and the Financial Services Commission. Each 
of these provides Trident with the necessary entry points for anyone wishing to invest and reside in Mauritius.

•	 In October 2006, the Finance Act repealed all previous investment promotion facilities and introduced a new 
legal framework to make better provision for the promotion of investments in Mauritius. 

http://www.tridenttrust.com
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•	 Trident Trust Company (Mauritius) Limited is able to provide a facilitation service, to assist with your applica-
tion to obtain residency and occupation permits. We can also offer assistance with any queries you may have 
concerning your relocation, from accommodation through to the administration of your offshore structures, 
and banking related services through any of the major local banks.

•	 Trident Trust Company (Mauritius) Limited, in conjunction with local tax specialists, can also look after your 
tax affairs, from the application for a tax number to submitting your tax return to the tax authorities.

•	 If you decide to set up a company for the purposes of making an application under the IRS, or to hold your 
investments, then we can also provide the following services:

–– The provision of a Registered Office;

–– The maintenance of financial records and the preparation of accounts for the company on an annual basis, 
in accordance with the law;

–– The maintenance of appropriate statutory records for the company and the filing of statutory returns and 
general administrative support.

Note:
– Tax advice must always be taken. 
– The client must always consider any tax consequences in all relevant jurisdictions.

Trident Trust Company (Mauritius) Ltd
5th Floor, Barkly Wharf 
Le Caudan Waterfront
Port Louis, Mauritius 
Tel	+230-210-9770 
Fax	+230-210-1266 
mauritius@tridenttrust.com

Please contact any Trident Trust office worldwide for further information 
about our services and fees. Office contact details are included on the 
following page.

http://www.tridenttrust.com
mailto:mauritius@tridenttrust.com
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G U E R N S E Y
Trident Trust Company (Guernsey) Ltd

Tel  +44-1481-727571
Fax +44-1481-723162
guernsey@tridenttrust.com

I S L E  O F  M A N

Trident Trust Company (IOM) Ltd

Tel  +44-1624-646700
Fax +44-1624-620588
iom@tridenttrust.com

B A H A M A S
Trident Corporate Services (Bahamas) Ltd

Tel  +1-242-322-6154
Fax +1-242-328-1064
bahamas@tridenttrust.com

B A R B A D O S
Trident Corporate Services (Barbados) Ltd

Tel  +1-246-431-0760
Fax +1-246-431-0591
barbados@tridenttrust.com

B R I T I S H  V I R G I N  I S L A N D S
Trident Trust Company (BVI) Ltd

Tel  +1-284-494-2434
Fax +1-284-494-3754
bvi@tridenttrust.com

H O N G  K O N G
Trident Corporate Services (Asia) Ltd

Tel  +852-2805-2000
Fax +852-2850-4090
hongkong@tridenttrust.com

C Y P R U S
Trident Trust Company (Cyprus) Ltd

Tel  +357-258-20-650
Fax +357-253-61-857
cyprus@tridenttrust.com

Trident Fiduciaries (Middle East) Ltd

Tel  +357-253-53-520
Fax +357-258-18-808
fiduciariesme@tridenttrust.com

J E R S E Y
Trident Trust Company Ltd

Tel  +44-1534-733401
Fax +44-1534-727195
jersey@tridenttrust.com

L U X E M B O U R G
Trident Trust Company (Luxembourg) Sàrl

Tel  +352-26-30-28-48 
Fax +352-26-30-28-49
luxembourg@tridenttrust.com

S W I T Z E R L A N D
Trident Corporate Services AG

Tel  +41-44-396-1080
Fax +41-44-396-1081
switzerland@tridenttrust.com

C AY M A N  I S L A N D S
Trident Trust Company (Cayman) Ltd

Tel  +1-345-949-0880
Fax +1-345-949-0881
cayman@tridenttrust.com

N E V I S
Meridian Trust Company Ltd

Tel 	+1-869-469-1333
Fax +1-869-469-0968
nevis@tridenttrust.com

PA N A M A
Trident Trust (Panama) S.A.

Tel  +507-302-7494
Fax +507-302-7497
panama@tridenttrust.com

N E W  Z E A L A N D
Trident Trust Company (NZ) Ltd

Tel  +64-9-300-6067
Fax +64-9-366-1482
nz@tridenttrust.com

D U B A I
Trident Trust Company (UAE) Ltd
Dubai Branch

Tel  +971-4-321-2444
Fax +971-4-321-9044
dubai@tridenttrust.com

M A U R I T I U S
Trident Trust Company (Mauritius) Ltd

Tel  +230-210-9770
Fax +230-210-1266
mauritius@tridenttrust.com

U N I T E D  K I N G D O M
Trident Trust Company (UK) Ltd

Tel  +44-20-7935-1503
Fax +44-20-7935-7242
uk@tridenttrust.com

Trident Company Services (UK) Ltd

Tel  +44-20-7487-0460
Fax +44-20-7487-0461
corpservices@tridenttrust.com

U N I T E D  S T A T E S

New York
Trident Corporate Services, Inc

Tel  +1-212-840-8280
Fax +1-212-944-5923
nyc@tridenttrust.com

Atlanta
Trident Corporate Services, Inc

Tel  +1-404-233-5275
Fax +1-404-233-9629
usa@tridenttrust.com

U S  V I R G I N  I S L A N D S
Trident Trust Company (VI) Ltd

Tel  +1-340-774-7322
Fax +1-340-776-0651
usvi@tridenttrust.com

S E Y C H E L L E S
Trident Trust Company  
(Seychelles) Ltd

Tel  +248-422-000
Fax +248-422-010
seychelles@tridenttrust.com
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